John Fiorillo, SHRM-CP
jj.fiorillo@gmail.com | (860) 803-6070 | linkedin.com/in/jjfiorillo | Bristol, CT 06010

	PROFESSIONAL SUMMARY 
HR professional with over 10 years of experience looking to take on additional management responsibilities.  Dependable and organized team player with the ability to communicate effectively and efficiently. Skilled at building relationships with employees across all levels of an organization. 

[bookmark: _gjdgxs]WORK EXPERIENCE 
Kaman Precision Products, Middletown, CT (September 2020- Current)
Sr HR Business Partner | March 2023- Present 
· Worked with Sr Leadership to complete Talent profile for organization, including 9 box rating and individual development plans for high performing talent
· Lead compensation project team to review and standardize job titles and salary grades to retain and attract top talent
· Monitored and approved department budget expenses in comparison to Annual Operating Plan
· Reviewed and updated company policies to ensure compliance with laws and company philosophy 
SR HR Generalist September 2020- March 2023 
· Worked with Business leaders across multiple states to execute company strategy in regards to current/future staffing requirements
· Provided guidance, support, and mentorship to generalist and administrator level HR staff
· Lead a cross functional team to develop and roll out policies for newly created HR Shared Services Department company wide
· Conducted Stay Interviews with new and at risk employees to help retain employee talent 

Inline Plastics Corp., Shelton, CT
HR Generalist | January 2018- September 2020
· Oversaw employee disciplinary meetings, terminations, and investigations.
· Created and lead a project to reduce time for recruitment efforts that saved the company over $85k and reduced time to fill by 33% over the course of a year. 
· Developed and executed HR projects in conjunction with HR Manager to achieve overall business goals.
· [bookmark: _30j0zll][bookmark: _1fob9te]Coached managers to ensure compliance with federal, state, and local employment, and recommended best practices  
	SKILLS 
Policy and Proposal Development
Employee Investigations
Project Management
Compensation Strategy
Employee Relations and Disciplinary Procedures
Microsoft Office, Outlook, and Teams
ADP/Paylocity/Dayforce HR, Payroll, and Benefits Modules
Proactive Business Partner 
Workers Compensation and Injury Reporting
Benefits and 401k policy and administration
Succession Planning and 9 Box
Coaching and Employee Development
EDUCATION
UCONN School of Business	
Hartford, CT 
Master’s Degree in Human Resource Management 

Boston University	
Boston, MA
Bachelor’s Degree in Sociology 
[bookmark: _3znysh7]CERTIFICATIONS
Society for Human Resource Management Certified Professional 

[bookmark: _2et92p0]Lean Six Sigma Green Belt
Previous Experience 
HR Generalist Aug 2016- Oct 2017

HR Coordinator Feb 2015- Aug 2016

HR Administrator May 2012- Feb 2015
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